LAW ON HEALTH AND SAFETY AT WORK

Promulgated SG No 124/23.121997, amended, No. 86/1.10.1999, No. 64/4.08.2000, in force from 4.08.2000, No 92/10.11.2000, in force from 1.01.2001, No. 25/16.03.2001,  in force from 31.03.2001, No. 111/ 28.12.2001, amended and supplemented, No. 18/25.02.2003
Chapter one

General Provisions


Article 1

This act regulates rights and duties of

1. the state;

2. employers;

3. employees

4. persons, who alone or in cooperation with other persons work for their own;

5. other organizations and legal persons

in respect of the provision of healthy and safe working conditions.


Article 2

(1) This law shall apply to all enterprises and places, where work or training are carried out, regardless of the form of organization, type of ownership or legal grounds on which the work or the training are performed, without prejudice to the obligations of the Republic of Bulgaria referred to in another law or international agreement.


(2) (amended - SG, No. 18/2003) This act shall apply to the specific activities of the military personnel in the system of the Ministry of Defence, of the personnel at the Ministry of Internal Affairs and of the State Agency “Civil Protection” related to the national defense and national security, insofar far as it does not conflict with the special acts regulating those activities. 


(3) This act shall be applicable also to the Bulgarian enterprises abroad as far as it does not conflict with the local regulations or the obligations of the Republic of Bulgaria referred to in an international agreement.

Chapter two

general requirements for providing  

HEALTHY AND safe working conditions

Article 3


(1) The provision of healthy and safe working conditions is to be carried out according to the nature of the activities and the requirements of the technical, technological and social development with the aim of protection of life, health and working ability of employees.


(2) Healthy and safe working conditions shall be guaranteed on sites, at production premises, in processes, activities, work places and working equipment during the processes of designing, constructing, reconstructing, modernizing and opening for use as well as during exploitation, maintenance, repair and liquidation.


Article 4

The provision of healthy and safe working conditions requires undertaking measures for:
1. elimination of risk to life and health;

2. assessment of the risk which cannot be eliminated;

3. combating risk at its source;

4. adapting the working conditions to the individual with a view to eliminating and reducing their harmful effect on his/her health.

5. introduction of technical progress to the technology processes, machinery and equipment;

6. substituting the dangerous manufactures, working equipment, tools, substances and materials with less dangerous or harmless;

7. implementation of a coherent overall prevention policy which covers technology, work places, organization of work, working conditions and social relationships;

8. giving the use of collective protective equipment priority over personal protective equipment;

9. giving appropriate information to the employees concerning the provision of healthy and safe working conditions;

10. indication of existing dangers and sources of health and safety hazards.


Article 5


(1) Any person who draws up architectural / engineering designs, designs for construction sites and activities, manufactures, constructions, technologies and working equipment and other units shall be obliged to take into account all the rules and norms as regards healthy and safe working conditions.


(2) The investor shall require and the control authorities shall supervise the observation of the rules for healthy and safe working conditions by the designer and the constructor during the whole process of designing, construction and entry into exploitation.


Article 6 


The exploitation of new, reconstructed or modernized facilities cannot be initiated without a certified permission for use and upon a proved compliance with the requirements for securing healthy and safe working conditions.


Article 7


(1) The work places shall be in conformity with minimum requirements for providing healthy and safe working conditions


(2) The minimum requirements in respect of the provision of healthy and safe working conditions at work places shall be stipulated by a statutory ordinance of the Minister of Labour and Social Policy and the Minister of Health.


(3) Conditions of protection afforded to employees with regard to their safety and health shall be secured at work places and:
1. technical maintenance of workstation and working equipment shall be provided and any faults which may affect the health and safety of employees shall be adjusted as soon as possible;

2. work place and work equipment as well as the roads leading to them shall be regularly cleaned;

3. protective equipment and the devices for collective and personal protection shall be regularly checked and maintained properly;

4. traffic routes to emergency exits and the exits themselves shall be kept clear at any time.


Article 8


(1) The working equipment shall be appropriate for the work performed or appropriately adapted for this purpose so as to not endanger the health and safety of the working people.


(2) The selection of working equipment shall be made according to the specific conditions and characteristics of the work for elimination of the existing health and safety risks in the undertaking, as well as according to dangers which may arise from the use of such equipment.


(3) (amended - SG, No. 18/2003) Working equipment shall be placed on the market and/or shall be put in exploitation  and used only if it complies with the requirements for healthy and safe working conditions, established with normative acts. 


(4) The working equipment shall be maintained and duly repaired during the whole period of its use and after its liquidation, so as to not endanger the safety and health of working people.


(5) In case the working equipment creates specific risks to the health and safety of working people, the number of persons who use it shall be restricted. The installation, dismantling, modification, maintenance and repair of such equipment shall be assigned only to authorized persons.


Article 9 (repealed – SG, No. 86/1999)


Article 10


(1) In case the risk cannot be eliminated by other means, personal protective equipment shall be used


(2) Personal protective equipment shall provide reliable protection against the risks it is intended for, without being harmful to health or obstructing the work.


(3) (repealed – SG, No. 18/2003).


Article 11

(1) Appropriate means and equipment shall be used to organize the work so as to avoid manual handling of loads.


(2) In case the manual handling of loads cannot be avoided measures regarding organization of work shall be undertaken and appropriate devices shall be used in order to reduce the risk of accidents and injuries to employees.


(3) The physiological norms and the rules for manual handling of loads shall be stipulated by a statutory ordinance of the Minister of Health and the Minister of Labour and Social Policy.


Article 12

(1) Physiological work/break schedules shall be introduced in order to protect health and working capacity of employees with a view to alleviating work accompanied by high neuro-psychological tension, predetermined work-rate, monotony, forced working posture or shift work. 


(2) The terms, the procedure and the requirements for the development of physiological work/break schedules shall be stipulated by a statutory ordinance of the Minister of Health and the Minister of Labour and Social Policy.


Article 13

(1) Substances, raw materials and preparations having properties which may create health risks shall only be used in technologies which effectively protect working people against diseases and accidents.


(2) The safe use of chemical substances and preparations shall be regulated by a separate law.

Chapter three

Obligations on providing safe and healthy 

working conditions

Article 14

(1) Legal or natural persons who independently hire employees under a contract of employment as well as persons who alone or in cooperation with other persons work on their own, shall be obliged to provide healthy and safe working conditions for their employees and other persons who occasionally may be present inside or in the vicinity of the work premises, work sites or work places.


(2) The persons referred to in paragraph (1) are responsible to meet the obligations in respect of the provision of healthy and safe working conditions irrespective of the fact who carries out those activities - their own departments or designated competent external services or persons.


(3) The obligations under paragraph (1) apply also to training activities in all types of educational institutions, associations and units intended to enhance qualification or assist re-qualification. 


Article 15 (Amended and supplemented - SG, No. 18/2003)


The persons referred to in article 14, paragraph (1) who intend to initiate a new undertaking or to modify its activities and technologies shall in 30 days from the day of occurrence of the event declare at the respective directorate “Regional labour inspectorate” the location, the type and characteristics of production activities, the number of employees, the working conditions, the risk factors and the protective measures undertaken in order to prevent industrial disasters and accidents.


Article 16

(1) Within the context of his or her activities necessary to provide healthy and safe working conditions, the employer shall:

1. assess the risks to the safety and health of employees including working technologies and equipment, work premises and places, work organization  and use of chemical substances and preparations and other side factors;

2. plan appropriate measures for risk elimination according to the risk assessment results, or in case this is not possible, to secure improvements in the level of protection afforded to employees and other persons;

3. (amended - SG, No. 18/2003) take into account specific hazards for the employees who need special protection, including those with reduced working capacity; 

4. to provide necessary facilities for the persons referred to in paragraph 3 to carry out their work at their work places;

5. create necessary organization for regular supervision and control on the execution of planned measures;

6. provide effective control on work performance according to the safety requirements and without health risks;

7. take appropriate steps to ensure that only persons who have received adequate instructions, training and equipment may have access to areas where there is serious or specific danger; and

8. where several undertakings share the same work site or work place, undertake appropriate measures to coordinate with other employers his actions for implementation of safety and health protection provisions.


(2) Persons who independently or in cooperation with other persons work on their own shall assess the risks for the safety and health of employees and other persons and undertake appropriate measure to eliminate or mitigate such risks.


(3) All measures related to the provision of healthy and safe working conditions for the employees shall be entirely at the expense of the employer.


Article 17

The Minister of Labour and Social Policy and the Minister of Health shall stipulate by a statutory ordinance the terms, the rules and the recurrence of risk assessment procedures.


Article 18

The employers shall, per contract, jointly provide healthy and safe working conditions, mutually inform each other of the risks at work and coordinate their efforts to protect employees against those risks, keeping record of all this, where facilities, working premises, equipment and workstations are used simultaneously by their undertakings or establishments.


Article 19

(1) The employer shall take action so that employees or their representatives receive all the necessary information concerning the safety and health risks and protective and preventive measures taken to eliminate, mitigate or control those risks.


(2) The information referred to in paragraph (1) shall be available to all employees from any outside undertakings engaged in activities in the said undertaking. 


Article 20

(1) For the prevention of harmful consequences due to unforeseeable circumstances and taking into account the nature of activities in the undertaking, the employer shall:
1. take action to organize elimination of the danger, first aid, fire-fighting and evacuation of employees as well as arrange any necessary contacts with civil protection, fire-fighting and emergency medical care services;

2. designate the employees required to implement the measures for elimination of the danger, first aid, fire-fighting and evacuation and ensure that the number of such employees and their training is adequate to the specific hazards and the size of the undertaking;


(2) (amended - SG, No. 18/2003) The measures and the rules for providing first aid, fire-fighting and emergency medical care in case of industrial disasters in the undertaking or establishment as well as shall set up rules for training of the employees referred to in paragraph (1), item 2 shall be determined with an ordinance of the Minister of Interior, the Minister of Health and the Chairperson of the State Agency “Civil Protection Department”.


Article 21

The employer shall, at the earliest possible, inform all endangered employees who are, or may be, exposed to serious or imminent danger to their lives and health, of the actions taken or to be taken in respect of their protection, including stoppage of work and evacuation of employees, and shall also refrain employees from resuming work as long as the danger is not eliminated. 


Article 22

(1) When employees refuse to work or interrupt their work in the event of serious and imminent danger to life and health, the employer or the line manager shall investigate the grounds for such a refusal and take appropriate measures to eliminate the danger.


(2) The employer shall ensure that all employees are able, in the event of serious and imminent danger to their lives and health, and when the line manager cannot be contacted, to take actions in the light of their knowledge and the technical means at their disposal, to avert the consequences of such danger.


(3) The employees shall not be put in an unfavorable position as a result of their activities referred to in paragraphs 1 and 2.


Article 23

(1) The employer shall take measures to detect, investigate and record all work accidents and cases of occupational diseases to his knowledge in accordance with the legal provisions laid down in a separate act.


(2) Employees’ representatives in the working conditions committees and groups as well as trade union representatives shall be invited to take part in the investigation of work accidents and occupational diseases.


Article 24

(1) The employer shall designate one or more workers in charge with appropriate training and qualification or shall establish specialized service to organize and carry out activities related to the protection and prevention of occupational risks taking into account the nature and the scope of work, and the occupational risks characteristics.


(2) The Minister of Labour and Social Policy shall stipulate by an ordinance the functions and the responsibilities of designated employees and specialized services referred to in paragraph (1). On the basis of this ordinance the employers shall define the functions and task according to the particular situation.


(3) (amended - SG, No. 64/2000) The employer may consider assigning to other natural or legal persons with a contract the carrying out activities referred to in paragraph (1).

Article 25

(1) The employers provide occupational health services for their employees.


(2) The occupational health services are units with mainly preventive functions. They shall consult and support the employers, working conditions committees or groups in planning, organization and execution of their responsibilities for:


1. provision and maintenance of healthy and safe working conditions;


2. (amended - SG, No. 18/2003) promotion of health and working capabilities of workers in regard to their work. 


(3) Occupational health services shall be established by employers, independently or jointly or by other legal persons.


(4) (amended - SG, No. 18/2003) In case when it is practically impossible for the employer to create occupational health service independently or jointly, he or she shall contract a registered occupational health service.


(5) (amended - SG, No. 18/2003) The functions and the tasks of the occupational health services, the requirements for the structure and the qualification of the personnel, for the organisation of the activities, for the good practice and for the quality of the work, the terms and conditions for registration and delisting of the registration shall be determined with an Ordinance of the Minister of Health in coordination with the Minister of Labour and Social Policy.


Article 26


(1) Employers shall consult employees or their representatives and associations and shall enable their participation in:

1. discussion and approval of all measures related to the safety and health of employees at work;

2. designation of the employees who shall carry out the activities related to the provision of healthy and safe working conditions, first aid, fire-fighting and evacuation of employees;

3. planning and organization of the training of employees in the field of health and safety at work.


(2) The employer shall provide:


1. appropriate training for every employee in health and safety at work according to the particularities of each work place of job;


2. all expenditures for the training, which shall be carried out during working hours


Article 27

(1) A working conditions committee shall be established at any enterprise, trade company or establishment which has more than 50 employees. The Committee shall consist of equal number of employees’ and employer’s representatives but no more than ten members. 


(2) Employees’ representatives shall be elected according to the rules set up in Article 6 of the Labour Code.


(3) Employees’ representatives shall be elected for 4-year term which may be suspended if so requested by at least one-third of the total number of employees in the undertaking and if voted by a qualified majority of those attending the general assembly.


(4) The employer shall be the chairman of the committee and an employees’ representative shall be its vice-chairman.


(5) The working conditions committee shall also include the functionaries designated to deal with safety at work as employer’s representatives and a physician from the occupational health service.


(6) The committee may ad hoc invite external experts and representatives of the control authorities.


Article 28

(1) (amended - SG, No. 18/2003) Working conditions groups shall be established at companies and in other undertakings and organisations with less than 50 employees, as well as in the structural units of the companies, undertakings and  organisations referred to in Article 27 paragraph (1). 


(2) The working conditions groups shall consist of the employer or the manager of the respective structural units and of one employees’ representative.


(3) Employees’ representatives shall be elected in the line with the procedure laid down in Article 27 paragraphs (2) and (3); their term of office shall be determined by the general assembly.


(4) Undertaking with a considerable number of employees, complex structure and several locations shall be allowed to create working conditions committees on the level of the enterprise itself and on the level of its structural units as well.


Article 29

The working conditions committees and groups shall: 

1. discuss once a trimester the whole range of activities related to the safety and health of employees and adopt measures to improve it;

2. discuss the results of the occupational risk assessment and the analyses of the health status of employees, the reports of specialized safety and occupational health services as well as other issues concerning the safety and health protection of employees;

3. discuss the planning and introduction of new technologies, work organization and fitting-out of work places and propose solutions ensuring that the safety and health protection of employees are respected;

4. carry out inspections on the status of implementation of occupational health and safety provisions;

5. keep watch on work accidents and occupational morbidity at the undertaking;

6. take part in the elaboration of information and training programs on issues concerning healthy and safe working conditions.


Article 30

(1) Employees’ representatives at the working conditions committees and groups shall receive training according to curricula, procedure and conditions defined with an executive ordinance of the Minister of Labour and Social Policy and the Minister of Health.


(2) Employees’ representatives at the working conditions committees and groups shall be entitled to:

1. have access to the existing information concerning working conditions, the analyses of work accidents and occupational morbidity, the findings and the prescriptions of the control authorities;

2. require of the employer to undertake appropriate measures and submit proposals to him to mitigate hazards and remove sources of danger to their safety and health;

3. appeal to the control authorities if they consider that the measures taken by the employer are inadequate for the purposes of ensuring safety and health at work;

4. participate in the inspection visits rendered by the control authorities.


(3) The employer shall provide the employees’ representatives with all necessary conditions and means to enable them to exercise their rights and functions and shall ensure that they receive adequate training and qualification during working hours without loss of pay.


(4) Employees’ representatives in working conditions committees and groups shall not be put in unfavorable position as a result of their activities for providing healthy and safe working conditions.


Article 31

(1) The working conditions committees and groups shall closely cooperate with the specialized services and departments of the undertaking that have specific responsibilities for the planning and introduction of healthy and safe working conditions.


(2) A common working conditions committee or group shall be established where the activities of several undertakings are carried out simultaneously at the same facility, premise or work place.


Article 32 (amended - SG, No. 18/2003)


(1) In cooperative societies with 50 and more than 50 members, as well in cooperative societies with less than 50 members there shall be established respectively committee or group on working conditions.


(2) The representatives of the committees and groups on working conditions shall be elected by the General Assembly of the cooperative society. The chairperson of the cooperative society shall be chairperson of the committee or group on working conditions.


Article 33

It shall be the responsibility of each employee to take care of his own safety and that of other persons affected by his acts at work in accordance with his training and the instructions given by his employer.


Article 34

(1) Employees must in accordance with their training and the instructions given by their employer:
1. make correct use of machinery, apparatus, tools, dangerous substances and preparations, transport vehicles and other means of production;

2. make correct use of personal protective equipment and special working clothes;

3. make correct use of the devices for collective protection, not remove or modify them unwarrently;

4. immediately  inform the employer or the workers in charge with specific responsibilities in providing healthy and safe working conditions of any work situation that pose or may pose imminent danger to their health and of any shortcomings in the collective protection arrangements;

5. cooperate with the employer or the employees with specific responsibilities in providing healthy and safe working conditions to enable any tasks or requirements imposed by the control authorities to protect the safety and health at work to be carried out.


(2) Each employee who during repair, installation or regular checks temporarily removes a protection device or a warning signal shall immediately restore it or shall undertake other protective measures with the same efficiency.

Chapter four

Organization and management of activities

Article 35

The Council of Ministers shall stipulate and bring into force the policy for providing healthy and safe working conditions.


Article 36

(amended - SG, No. 18/2003) The Minister of Labour and Social Policy shall elaborate, coordinate and implement the state policy in respect of the provision of healthy and safe working conditions by:

1. (amended - SG, No. 18/2003) preparing annually in cooperation with the Minister of Health analyses of the current status, trends and problems related to the provision of healthy and safe working conditions and propose measures for their improvement; 
2. (amended - SG, No. 18/2003) issuing in individual capacity or in cooperation with other ministers normative acts on provision of safety and health at work, organising and coordination of elaboration of normative acts in this field, when, such acts are within the competencies of other ministers; and approving rules for provision of safety and health at work;

3. carrying out integrated control through the Executive Agency “General Labour Inspectorate” on the compliance with the legislation and the fulfilment of obligations for provision of healthy and safe working conditions in all spheres and activities irrespective of the type of ownership; 
4. stipulating modalities, procedure and requirements to carry out training, measurements and consultations in the field of safe working conditions;

5. (repealed - SG, No. 18/2003).


Article 37


(amended - SG, No. 18/2003) The Minister of Health will lead and coordinate the activities related to health protection and promotion of health at work by:

1. evaluating the status of the working environment and working process and their impact on health and impose mandatory measures intended to lower the incidence of accidents at work and occupational diseases;

2. (amended - SG, No. 18/2003) elaborating national programs for protection and promotion of health and working ability and methodologically assisting their implementation;

3. approving norms, rules, requirements and methods for protection of the health of employees and health risk assessment;

4. evaluating the health status of employees;

5. providing methodological guidance and stipulate the terms, the procedure and the requirements for training, measurement and consultation  in the field of occupational health and occupational medicine;

6. (new - SG, No. 18/2003) supervising the activities of the occupational health services through the bodies of the state sanitary control.


Article 38


The policy intended to secure healthy and safe working conditions shall be stipulated and implemented in coordination with standing or interim structures of the tripartite collaboration at national, branch or regional levels.


Article 39


(1) The National Working Conditions Council shall be a permanent body at a national level entitled to coordinate, consult and integrate efforts in the process of development and implementation of the policy for providing healthy and safe working conditions.


(2) The members of the National Working Conditions Council shall not be salaried and shall be nominated as representatives of following organizations:
1. Council of Ministers;

2. National Social Security Institute;

3. nationally recognized employers’ associations;

4. nationally recognized employee’s associations;

5. (repealed - SG, No. 18/2003).


(3) Chairman of the National Working Conditions Council shall be the Minister of Labour and Social Policy.


(4) The representatives of the employees’ and employers’ associations appointed at the National Working Conditions Council shall elect among them two vice chairmen. 


(5) The members of the National Working Conditions Council will adopt internal rules for its activities.


(6) The organization of activities, the technical and administrative assistance of the National Working Conditions Council shall be provided by the Ministry of Labour and Social Affairs.


Article 40

National Working Conditions Council shall:
1. discuss the status of working conditions and propose measures for their improvement;

2. discuss and submit opinions on draft legal acts concerning working conditions and submit proposals for amendments and supplements;

3. take decisions on establishing branch and trade structures of tripartite collaboration concerning working conditions;

4. establish relief structures under the Council for solving particular problems;

5. coordinate the activities of the control authorities assigned to supervise working conditions;

6. examine and make popular local and foreign experience, organize national competitions, workshops and campaigns, and lay on other forms for promoting the activities;

7. assign, by tender or competition, feasibility studies and drafting of projects for solving health and safety problems to be funded by the Fund “Working Conditions”.


Article 41

(1) The branch and trade councils on working conditions shall consist of representatives of the national branch and trade federations, unions or trade unions of the representative employees’ associations, of the branch and trade structures of the representative bodies of the employers and equal number representatives of the respective ministries or governmental agencies.


(2) The branch and trade councils on working conditions shall elect among their members a chairman and approve rules for activities.


Article 42

(1) The branch and trade working conditions councils shall:

1. evaluate the status of implementation of measures aimed at ensuring healthy and safe working conditions;

2. organize working out and discussion drafts of rules and requirements aimed at ensuring healthy and safe working conditions in each specific area;

3. examine and make popular experiences, organize national competitions, workshops, campaigns, etc.

4. organize and carry out training in the rules, norms and methods that are aimed to guarantee healthy and safe working conditions with the participation of employers, functionaries and employees’ representatives;


(2) Upon decision of the branch or trade working conditions councils' interim structures may be established to resolve specific problems.

Article 43

(1) The regional (county or municipal) working conditions councils shall consist of representatives of the existing regional employees’ and employers’ unions or associations recognized as being representative and equal number of representatives of local administration or the local self-governing authorities.


(2) The regional councils on working conditions shall:
1. approve regional programmes for investigation and preparation of project for improving working conditions and submit them for funding to the Fund “Working Conditions”

2. discuss the situation of the activities for providing healthy and safe working conditions in the region or in the enterprises;

3. coordinate the activities of the regional control authorities on working conditions;

4. render assistance to the employers in solving concrete problems including initiatives for joint actions.

Chapter five

Fund “Working Conditions”

Article 44 (amended - SG, No. 18/2003)


(1) (previous text of Art. 44) A National Fund “Working Conditions” shall be established with the Minister of Labour and Social Policy to finance activities intended to improve the working conditions.

(2) (new - SG, No. 18/2003) The Fund “Working Conditions” is legal person with seat in Sofia.

Article 45

(1) (amended - SG, No. 18/2003) The resources of Fund “Working Conditions” shall be raised and spent under the budget of the Ministry of Labour and Social Policy.

(2) The sources for raising resources for Fund “Working Conditions” shall be as follows:

1. annual purposeful state budget subsidy to the amount fixed by the State Budget Act of the Republic of Bulgaria;

2. (amended - SG, No. 18/2003) sums from “Occupational accident and occupational disease” Fund of the state social security, envisaged in the budget the Fund for financing of the activities for reduction  of the frequency and gravity of the insured social risks “occupational accident and occupational disease”;

3. voluntary contributions, donations, testaments from Bulgarian or foreign citizens and legal entities; 

4. (repealed - SG, No. 18/2003);

5. contributions from charity events;

6. advertising activities;

7. other sources determined by a law or a decree of the Council of Ministers.


Article 46

(1) The resources of Fund “Working Conditions” shall be allocated as follows:

1. to finance projects and programmes for improving working conditions with branch importance and practical applicability of the results

2. (new - SG, No. 18/2003) to participate in financing of projects for improvement of working conditions in undertakings with specific practical applicability and high social effect of the results on branch level; the financial participation is up to 20 % of the cost of the project;

3. (previous p. 2 - SG, No. 18/2003) to work out regulations, rules, norms and requirements;

4. (previous p. 3 - SG, No. 18/2003) to organize and carry out postgraduate training in the field of healthy and safe working conditions;

5. (previous p. 4 - SG, No. 18/2003) to develop and issue educational and information materials;

6. (previous p. 5 - SG, No. 18/2003) to cover the costs of the activities of the National Working Conditions Council.


(2) (amended - SG, No. 18/2003) The resources as referred to in paragraph (1), points 1 and 2 shall be granted without compensation under the terms and conditions determined in and ordinance of the Minister of Labour and Social Policy.

Article 47

(1) The executive body of the Fund “Working Conditions” shall be the Executive Board composed of chairman, vice chairman and five members.


(2) The Chairman of the “Working Conditions” Fund shall be the appointed by Minister of Labour and Social Policy, who is appointing also three members of the Executive Board.


(3) (amended - SG, No. 18/2003) The National Working Conditions Council shall elect among its members the Vice Chairman and two of the members of the Executive Board. 


Article 48

The Executive Board of Fund “Working Conditions” shall:

1. develop rules for its activities;

2. (amended - SG, No. 18/2003) elaborate and consult the budget to the Fund with the National Working Conditions Council; 

3. (amended - SG, No. 18/2003) submits the budget of the fund for approval to the Minister of Labour and Social Policy

4. make up the annual book-keeping report according to the requirements of the Accountant’s Act;

5. prepare annual progress report on the activities of the Fund;

6. (amended - SG, No. 18/2003) approve projects and programmes to be financed with the resources from the Fund and conclude the contracts set up the terms and the procedure for funding project and programmes approved according to article 40, paragraph 7, which are in compliance with the requirements of article 46, paragraph 1, item 1, as well as make necessary contracts with the employers, organization or other executive bodies, which have received funding.


6.  (изм. - ДВ, бр. 18 от 2003 г.) одобрява проекти и програми за финансиране със средства на фонда и сключва договорите с изпълнителите на получилите финансиране програми и проекти;


7.  (нова - ДВ, бр. 18 от 2003 г.) предлага за утвърждаване от министъра на труда и социалната политика структурата и щата на фонда.


Чл. 48а.  (Нов - ДВ, бр. 18 от 2003 г.) Управителят на фонд "Условия на труд":

Article 49


The Minister of Labour and Social Policy shall approve the Rules for the activities of the Executive Board of the fund


Article 50

Audits over the fund raising and the allocation of the Fund “Working Conditions” resources shall be carried out by the Chamber of Accounts and the Head Office for State Financial Control of the Ministry of Finance.

Chapter six

Economic incentives for improving working conditions

Article 51

(1) The employees shall have compulsory insurance against the risks of work accident and occupational disease at the expense of the employer.


(2) The insurance contributions shall depend on the level of occupational risk.


(3) The terms and the procedures of insurance against work accidents and occupational diseases shall be regulated by a separate law.

Article 52

The employer shall provide, at his or her expense, compulsory insurance against the risks “work accident” and “occupational disease” to his employees who work at risky work places or have risky professions listed as such by the Council of Ministers.


Article 53

Economic incentives creating interest in employers to improve working conditions shall be introduced by legal and administrative provisions concerning namely:
1. customs duties concessions for import of working equipment, technologies, substances and preparations providing better than established working conditions, as well as for import of measurement and personal protective equipment not manufactured in the country;

2. tax concessions for the production and the supply of :


a) personal protective equipment and collective protection                devices;


b) warning signals and marking devices related to the safety and health protection at work;


c) measurement equipment,


d) educational materials for training in the field of healthy and safe working conditions.

Chapter seven

Control, administrative and penal liability


Article 54


(1) The overall control for the implementation of this act shall be carried out by the Ministry of labour and Social policy


(2) The General Labour Inspectorate with its network shall carry out specialized control on the implementation of this and other acts.


(3) The Council of Ministers will approve the rules for composition and activities of the General Labour Inspectorate.


Article 55  

The persons who have violated the provisions or have not complied with their obligations under this Act shall be liable according articles 413, 414, 415 and 416 of the Labour Code as well as according other acts particular for the respective activities or other legal instruments.

Additional Provisions

& 1. For the purposes of this act the following terms shall have the following meanings:

1. “Healthy and safe working conditions”: such conditions which are intended to prevent work accidents and occupational diseases and to create prerequisites for full physical, psychological and social well-being of working persons.

2. “Employer” : as denoted in & 1, subparagraph 1 of the Supplementary Provisions of the Labour Code referring to anyone who offers a piece of work and bears the whole responsibility for the undertaking, cooperative or organization.

3. “Hazardous factors for the health and safety” are physical (including mechanical, acoustical, electrical, optical, radiological, ionizing, vibration etc.), chemical, biological, psychological, organizational and other impacts, which affect adversely the health and safety of the employees

4. “Occupational risk” (“risk”) is the probability for unfavorable health and safety effects at particular influence of hazardous factors as well as the level of those effects.

5. “Health risk” is the probability for unfavorable effects at particular influence of hazardous factors as well as the level of those effects.

6. “Equipment for collective protection” is a constructive, technological, organizational or other technical solution, which isolates the space, where hazards may appear from the location of employees or other persons, which may be affected.

7. “Personal protective equipment” (“equipment for personal -individual-protection” is every equipment, designed to be worn or used by the employee in order to protect him or herself from one or more possible hazards for the health and safety.

8. “Protective equipment (element, equipment, safeguarding)” is composition part of the working equipment, which has protective, preventive function when used, as well as when failure or improper action occurs, which may threaten the health, safety and the life of persons affected. This may be equipment manufactured separately, but intended to fulfill same tasks.

9. “Minimum requirements for providing healthy and safe working conditions” are the lowest allowable requirements for protection of the health of the employees and ensuring their safety at work. The employers may introduce higher requirements in order to achieve higher level of protection of employees, but not lower than the minimum requirements. 

Transitional and final provisions

§ 2. The resources foreseen for 1998 under article 1, paragraph 2, item 6 of the Law on the budget of Fund “Social Insurance” for funding activities to reduce the insurance risks “work accident” and “occupational disease” amounting to 900 millions of Bulgarian levs, shall be transferred to the account of Fund “Working Conditions”

§ 3.  The provisions of this act shall be introduced in undertakings, facilities, work places and as regards working equipment which are put into exploitation before the date of the entry into force of this act, but not later than three years after its entry into force.


§ 4. The enterprises and organizations that have been existing prior to the entry into force of this act shall notify within six months the authorities responsible for the enforcement of the act about the character and the nature of activities and on the status of working conditions.


§ 5. In article 415, paragraph 1 and 2 of the Labour Code the words “from 2 to 8” shall be replaced by “from 5 to 20”


§ 6. Article 11 of the Health of the Nation Act shall be deleted

This act was approved by the XXXVIII National Assembly on 16 December 1997 and is sealed with the State Seal.

For the Chairman of the National Assembly

 Alexander Djerov
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